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v To recognize the salient implications of the proposed policy and to suggest ways 
to appropriately deal with these to establish a sustainable system for training of 
technical teachers. 

Y Continuous updating of Technical subject expertise by making mandatory, the 
successful completion of at least one subject coursce offer through technology 
based means every ycar from anywhere in the world. 

Instructor Modules to be delivered 

� Orientation towards Technical Education & Curriculum aspects 
V Professional Values, Ethics, Ecology & Sustainable Developnent 
V Communication skills and Modes and Knowledge Dissemination 
V Instruction Planning & Delivery 
V Technology Enabled Learning and Life-long Self-learning 
V Effective Modes of Student Assessment and Evaluation 

� Creative Problem Solving, Innovation and Meaningful R&D 

Mode of conduction and evaluation 

The training program will be coordinated and supervised by the respective teacher 

training centre to which the institution of the trainee teacher is associated. The parent 

institution of the trainee teacher will be requested to share responsibility and 

accordingly a senior mentor will have to be assigned to a trainee by the institution. The 

mentor would be coordinating the complete training activities of the trainee in both the 

terms. Besides, he/she will coordinate the subject and lab class to be handled by the 

teacher and also help in assessing the work done by the trainee in the classroom, 

laboratory, report and project preparation ete. The mentor would also be coordinating 

the complete training package of individual trainees. The instructional inputs as 

designed and indicated will be delivered by experts some of whom may be available 

within the institution and/ or be outsourced. Online course material will also need to be 

developed and made available. 

The trainee will be assessed for the instructional inputs on the basis of written 

examination, viva, relevant reports etc. at the end of the first ternm and the mentor will 

assist in the evaluation of the work done in the second term including teaching 

performance as well as the industry/labs visits. 

An appropriate certificate would be issued to the traince tcacher at the end of the 

training program. 

DiRoR Ganesh Institute o negenen! Jaganath Prassd,Andi iua,6hupaf 



Jag2
nath

 

Pras
ad 

And
haru

a, 

Bh
uba

nee
. Gan

esh ins 
titu

te oi
 

llan
age

me
nt 

Stio
.c. 

DiR
EC

TO
R 

Ga
ne

sh 

In
sti

tu
te of

 
M

an
ag

em
en

t St
 

ies 

An
dh

aru
a, 

Bh
ub

an
es

w
ar

, K
l 

rda 

Dir 
cto

r 

me
nto

rin
g, 

co
un

sel
lin

g and 

wor
k 

wit
hin

 the 
de

pa
rtm

en
t as

 
well

 as
 

ins
titu

tio
ns

. 

It
 

will also
 

pro
mo

te 

a 
cu

ltu
re of

 
co

nti
nu

ou
s 

lea
rni

ng
 

from
 the 

sen
ior

s and 

Tea
m pra
cti

ce and 
ind

ige
no

us 

de
ve

lop
me

nt as
 

per the 
nee

ds of
 

the 

res
po

ns
ibl

e 
tec

hn
ica

l 
pro

fes
sio

na
ls.

 imp
act

 on
 

sha
pin

g up
 

the 
you

ng 

min
ds and 

tra
ns

for
mi

ng
 

them
 into 

soc
iall

y 

V
 

The 

gro
om

ing
 in

 
pro

fes
sio

na
l 

ski
lls,

 

val
ues

 and 
att

itu
de

s vil! have
 a 

pro
fou

nd
 

will also
 

boo
st up, thus

 

im
pro

vin
g the 

qua
lity

 of
 

pro
ces

ses
. 

Y
 

The 

ins
titu

tio
na

l 

en
vir

on
me

nt,
 

dis
cip

lin
e and 

mo
tiv

ati
on

 of
 

stu
de

nts
/te

ac
he

rs 

can
did

ate
s to

 
take

 up
 

tea
chi

ng 

pro
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pro
per

ly 

im
ple

me
nte

d, will go
 

a 
long

 way in
 

im
pro

vin
g the 

It
 

is
 

str
on

gly
 

be
lie

ve
d and 

exp
ect

ed that the 
co

mp
rel

he
nsi

ve
 

tra
ini

ng
 

pro
gra

m as
 

Ex
pe

cte
d 

ou
tco

me
s 

from
 the 

Tr
ain

ing
 

Pro
gra

m 

hea
lth

y 
pe

rso
na

lity
 

dev
elo

pm
en!

 

amo
ng the st

 
ont

s. 

pre
sen

tly
 

coh
esi

ve 

co
nsp

icu
ou

s by
 

its 
abs

enc
e will also

 

dev
elo

p 

ena
bli

ng
 [ 

rop
er 

� A
 

ma
jor

 

area
 of

 
stu

de
nt

-te
ac

he
r 

in
ter

ac
tio

n 

ou
tsi

de
 the 

cla
ssr

oo
m 

wh
ich

 is
 cou

ntr
y. 

with
 the 

late
st 

de
ve

lop
me

nts
 and also
 

co
-re

lat
e 

the
ir 

tea
chi

ng
 

with
 the 

pr
ev

ilin
g 

Y
 

The 

co
nti

nu
ou

s 

in-
ser

vic
e 

tra
ini

ng
 

pro
gra

ms
 will
 

help
 

tea
che

rs to
 

keep
 

abr
eas

t 


